UCLA

Vice Provost for Inclusive Excellence

The University of California, Los Angeles (UCLA) invites inquiries, nominations and applications
for the position of Vice Provost for Inclusive Excellence (VP-IE). As UCLA'’s chief diversity
officer, the VP-IE serves as the senior UCLA official responsible for leading and coordinating the
university’s efforts to build and nurture a diverse, inclusive and welcoming environment for all
members of the Bruin community. Reflecting an understanding of inclusive excellence as
fundamental to the educational mission of the university, the VP-IE facilitates an integrated
vision and shared responsibility for fostering and affirming a campus culture based on our core
values of excellence, diversity, equity and inclusion. The VP-IE serves as UCLA’s ambassador
and advocate for inclusive excellence across UCLA and the UC system as well as with our local
and regional communities, promoting initiatives and activities that foster a culture of
engagement, learning and dialogue. With ample resources and authority, and through key
collaborative partnerships, the VP-IE will lead UCLA’s Office of Inclusive Excellence (currently
named the Office of Equity, Diversity and Inclusion). The VP-IE’s broad areas of focus include
high-level coordination of campuswide diversity, equity and inclusion initiatives; campus climate
issues; education and research; faculty recruitment and retention; strategic planning; training;
community relations; policy development; communications; and fundraising.

The VP-IE advises and reports jointly to the UCLA chancellor and the executive vice chancellor
and provost; serves on UCLA’s senior leadership cabinet and council of deans; and represents
the campus to the community and to the University of California Office of the President, working
with the chancellor, executive vice chancellor and provost, Academic Senate and other campus,
systemwide and community leadership to ensure the coordination of efforts and the
advancement of institutional diversity, equity and inclusion goals. In addition to leading UCLA’s
Office of Inclusive Excellence, which also includes the Research & Bruin Engagement Office,
the VP-IE coordinates and maintains communication with UCLA equity advisors and other unit-
level EDI officers; works closely with special advisors to the chancellor (e.g., on Black life,
Latina/o/x affairs, Native American & indigenous affairs), the Hispanic-Serving Institution (HSI)
director, and leadership of the campus’ Dialogue across Difference, Faculty Forward, Rising to
the Challenge, and UCLA Native American and Pacific Islander Bruins Rising initiatives; and
collaborates with the UCLA offices of civil rights, compliance, student affairs, human resources,
legal affairs and other campus and systemwide partners. The VP-IE serves as an ex officio
member of the Academic Senate Committee on Diversity, Equity, and Inclusion, and the VP-IE
or a designee serves as a liaison to the UCLA Committee on Disability and the UCLA
Committee on LGBTQ Affairs. The VP-IE also serves on the council of UC chief diversity
officers as well as other standing and ad hoc UCLA and systemwide committees related to
equity, diversity and inclusion.

The ideal candidate will be nationally and/or internationally recognized with demonstrated
intellectual and ethical leadership as an innovator, convener, ambassador, collaborator and
catalyst in mobilizing institutional and community stakeholders to promote equity, diversity and
inclusion. Ideal qualifications include strong scholarly visibility in a field that supports at least one
of the VP- IE’s primary responsibilities; substantial administrative experience, preferably at a



research university; a record of success in facilitating effective partnerships; experience leading
large-scale change projects within a complex organization; an ability to understand, navigate
and implement frameworks, policies, laws and regulations; proven success in, or demonstrated
aptitude for, external relations and communications often under fraught conditions; and
credentials that merit appointment at the rank of full professor. The ideal candidate will further
demonstrate empathy and real-world experience with the wide range of disciplines, interests
and people represented at UCLA and show a deep appreciation for UCLA’s public mission; the
ability to implement bold, creative and innovative initiatives; and the vision, emotional
intelligence and humility to command the respect and involvement of UCLA'’s diverse
constituents and stakeholders.

With its 419-acre campus in Westwood and recent site acquisitions in Downtown L.A., South
Bay and Westside, UCLA is enriched by the cultural diversity of the dynamic greater Los
Angeles area, as well as the geographic advantages of Southern California. One of the world’s
preeminent public research universities, UCLA is an international leader in breadth and quality of
academic, research, health care, wellness, cultural, continuing education and athletic programs,
with more than 6,567 faculty members who teach approximately 48,000 students in the UCLA
College and 12 professional schools. UCLA is consistently ranked among the top institutions
nationally for research funding, having generated nearly $1.6 billion in research grants and
contracts in the last fiscal year alone.

Confidential review of applications, nominations and expressions of interest will begin
immediately and will continue until an appointment is made. Address nominations and inquiries
to our Storbeck Search | DSG consultants at UCLAVPIE @storbecksearch.com. To be ensured
full consideration, please submit a letter of interest, diversity statement and curriculum vitae via
the Storbeck Search | DSG Talent Profile portal https://talent-
profile.diversifiedsearchgroup.com/search/v2/21406 by January 22, 2025.

The anticipated annual compensation range for this position is $320,000 — $440,000. The
University of California is an Equal Opportunity/Affirmative Action Employer advancing inclusive
excellence. All qualified applicants will receive consideration for employment without regard to
race, color, religion, sex, sexual orientation, gender identity, national origin, disability, age,
protected veteran status, or other protected categories covered by the UC nondiscrimination
policy - https://policy.ucop.edu/doc/4000376/DiscHarassAffirmAction.
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